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If you are in child-related work but you qualify for one
C hec K * of the following exemptions, you do not need to apply

for a Working With Children Check.

Administrative, clerical or maintenance work, or other ancillary work,

that does not ordinarily involve contact with children for extended
periods (other than a school cleaner).

A worker who works for a period of no more than five days in a

calendar year, if the work involves minimal direct contact with children
or is supervised when children are present. Scan to view our

Informal domestic arrangements not carried out on a professional or Online tutorials

commercial basis.

Work with close relatives of the worker (not including work as an authorised carer foster
carer or other authorised carer of children in statutory and supported out-of-home care).
Volunteering by a parent or close relative:

» of a child in activities for the child’s school, early education service or other
educational institution; except where the work is part of a formal mentoring
program or involves intimate personal care of children with a disability

» with a team, program or other activity in which the child usually participates or is
a team member; except where the work is part of a formal mentoring program or
involves personal care of children with a disability.

A visiting speaker, adjudicator, performer, assessor or other similar visitor at a school or
other place where child-related work is carried out if the work of the person at that place is
for a one off occasion and is carried out in the presence of one or more other adults.

A health practitioner in private practice, if the practice does not ordinarily involve treatment
of children without one or more other adults present.

A health practitioner who is working in and visiting NSW from outside the State, if the
period of work does not exceed a total of five days in any period of three months.

A co-worker or work supervisor where a child works.
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e Work by an interstate visitor:

» in a one-off event such as a jamboree, sporting or religious event or tour, if the
event is the only child-related work carried out by the worker in NSW in that
calendar year and the period of work does not exceed 30 days

» who holds an interstate working with children check, or is exempt from the
requirement to have such a check in his or her home jurisdiction, whose child
related work in NSW is for no more than 30 days in any calendar year.

e NSW Police or Australian Federal Police officers in their capacity as police officers.

e Home carers accredited with a current police certificate for aged care, for home care
work where the clients are not primarily children.
o People under the age of 18.

Part 2 of the Child Protection (Working With Children)
Regulation 2013

Some work is not considered to be child-related, which means it will not
require a Working With Children Check. This work is set out in:

Clause 6 (4) Work as a student on professional placement in the course of a student

clinical placement in a hospital or other health service is not child-related work.

Clause 7 (3) Work as a referee, umpire, linesperson or otherwise as a sporting official or a
groundsperson is not child-related work, if the work does not ordinarily involve contact with

children for extended periods without other adults being present.

Clause 8 (2) Work in providing respite care or other support services primarily for children
with a disability is child-related work; but it is not child-related work if the work does not
ordinarily involve contact with children for extended periods without other adults being

present.

Clause 11 (3) Providing food or equipment at or for a sporting, cultural or other

entertainment venue or providing a venue is not child-related work.

For more information, please refer to the fact sheets and resources page of the website
www.kidsguardian.nsw.gov.au/check.

If you have a question, please email us at check@kidsguardian.nsw.gov.au.

Disclaimer: The material provided in this Fact Sheet is for guidance only. Every effort has been made to
ensure that the information is accurate, current and not misleading. However, this cannot always be
guaranteed and no warranty is given that the information is free from error or omission. Users should
exercise their own skill and care with respect to the use of the material. The information is also not a
substitute for independent legal or other professional advice and users should obtain appropriate
professional advice relevant to their particular circumstances.

The Office of the Children’s Guardian does not guarantee, and accepts no legal liability whatsoever for any
act done, omission made, loss, damage, cost or inconvenience arising from, connected to, or as a
consequence of, using or relying on the material contained in this Fact Sheet.
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